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MINUTES OF THE REGULAR MEETING OF 
THE COUNCIL OF THE CITY OF SPRINGFIELD 

FEBRUARY 1, 2010 
 
I.  CALL TO ORDER 

Mayor Anderson called the regular meeting of the Council of the City of Springfield to 
order at 7:30 p.m.                          

   
II.   PLEDGE OF ALLEGIANCE 

Mayor Anderson led the pledge of allegiance. 
 
III.   ROLL CALL 

Present:  Council Members Agne, Burdett, Eib, Good, Hinton, Whitfield, and Mayor 
Anderson. 
 
Also Present:  Frank Peterson – City Manager, and Kris Vogel – City Clerk. 

 
IV. APPROVAL OF MINUTES 
It was moved by Hinton, seconded by Good and unanimous that the minutes of the January 
18, 2010, regular meeting be approved subject to additions and corrections. 
 
V. PUBLIC HEARING – RECEIVE COMMENTS – PARK IMPROVEMENTS – 7:30 P.M. 
Mayor Anderson opened the public hearing at 7:31 p.m. to receive comments in regard to 
park improvements. 
 
City Manager Peterson stated the reason for the public hearing is because the City is 
applying to the State of Michigan for a grant to install a park on N. 27th Street along a 
vacant railroad corridor—the estimated cost of the park development is $60,000, with 50% 
being through this grant request. 
 
Council Member Hinton stated that the residents in the area are happy that a park will be 
added to this part of the community. 
 
Mayor Anderson asked if there were any questions?  Being none, the public hearing was 
closed at 7:34 p.m. 
  
VI. REPORTS 
 A. City Manager – Franklin Peterson 

1. Approve – Capital Improvement Program 
City Manager Peterson stated this resolution will approve the six-year Capital Improvement 
Program. 
 
Resolution #02-10 
It was moved by Burdett and seconded by Whitfield that the following resolution be 
adopted: 
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WHEREAS, CITY OF SPRINGFIELD staff and Planning Commission members have 
reviewed and provided input for the Six (6) Year Capital Improvement Program for the 
period covering 2010 - 2015; and 
 
WHEREAS, THE PLANNING COMMISSION OF THE CITY OF SPRINGFIELD  
recommends to the City Council the attached projects for inclusion in the Six (6) Year 
Capital Improvement Program. 
 
THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD 
that the Six-Year Capital Improvement Program is hereby approved. 
 
City Manager Peterson reviewed the Capital Improvement Program in detail. 
 
Council Member Hinton asked how long it had been since Betterly Road was 
resurfaced?  City Manager Peterson indicated he wasn’t sure, but he would check with 
Public Works Director Matson and update the Council at the next meeting. 
 
All ayes.  Resolution adopted. 
 

2. Bills In Line 
It was moved by Good, seconded by Burdett and unanimously approved that the checks be 
drawn from the various accounts and the bills be paid. 
 
VI. COUNCIL COMMENTS 
City Manager Peterson stated that on the City’s website we now have a link for our GIS 
program that the City of Battle Creek is developing for us on a contractual basis.  This 
program allows property owners the ability to see how their property is laid out, where their 
property lines are, and is a great tool for economic development. 
 
City Clerk Vogel noted that City Hall will be closed on Monday, February 15th for President’s 
Day and as a result the next Council meeting will be on Tuesday, February 16th. 
 
VII.  CITIZENS COMMENTS 
None. 
 
VIII.    ADJOURNMENT 
Mayor Anderson adjourned the meeting at 7:53 p.m. 
 
 
________________________            ______________________________ 
Kris Vogel, MMC                                  Susan L. Anderson, Mayor 
City Clerk 



                                       Budget Status Report
                      2nd Quarter                 
                       July 1, 2009 thru December 31, 2009

Key Funds & Departments
prepared by: Jeannine Turner, Finance Director

R E V E N U E S
F U N D $ BUDGETED $ RECEIVED % REALIZED

General Fund 2,594,600 1,596,900  61.5%
Major  Street 323,000 159,298  49.3%
Local  Street 316,000 202,907  64.2%
Income  Tax 715,000 301,905  42.2%
Building Fund 34,400 22,007  64.0%
Sewer 701,500 349,240  49.8%
Water 471,000 214,183   45.5%
Refuse 170,500 83,757   49.1%
Vehicle 231,600 116,064   50.1%

Accumulative Performance 52.9%

E X P E N S E S
FUND  OR  DEPT $ BUDGETED $ SPENT % SPENT

General Fund 2,600,500 1,318,870 50.7%
    Council 44,400 14,778 33.3%
    Manager 106,400 52,157 49.0%
    Assessor 94,800 38,196 40.3%
    Attorney 9,000 488 5.4%
    Finance 356,900 201,122 56.4%
    Clerk 140,000 79,670 56.9%
    City Hall & Grounds 70,600 17,956 25.4%
    Farmers Market 30,100 16,183 53.8%
    Cemetery & Parks 85,500 42,097 49.2%
    Public Safety 1,690,000 876,447 51.9%
    Public Works 479,600 265,322 55.3%
Major  Street 471,000 244,072 51.8%
Local  Street 308,500 121,946 39.5%
Income  Tax 673,300 321,885 47.8%
Building Fund 33,700 12,383 36.7%
Sewer 804,300 336,617 41.9%
Water 597,800 276,659 46.3%
Refuse 175,500 74,501 42.5%
Vehicle 269,800 130,886 48.5%

Accumulative Performance    45.1%



Building Report
January 2010

Electrical Permits
1/15/2010 413 Ridgeline Rd New Home 240.00$       
1/19/2010 322 Catera Ct Circuits 80.00$         
1/20/2010 3333 5th Ave Circuits/Feeders 130.00$       
1/25/2010 275 N 27th St Service 120.00$       
1/28/2010 1145 Harmonia #51 Feeders 80.00$         
1/28/2010 1145 Harmonia #93 Feeders 80.00$         
Total Electrical Permits 730.00$       

Mechanical Permits
1/18/2010 378 Avenue A Furnace 80.00$         
1/18/2010 3333 5th Ave Fire Suppression 125.00$       
1/28/2010 329 Avenue A Furnace & chimney 100.00$       
Total Mechanical Permits 305.00$     

Monthly Permit Total 1,035.00$  

Informational:
The MetroPCS tower is close to being complete. They have requested inspections for the pad and
part of the electrical service. There has been an electrical permit pulled for another
Allen Edwin home in Orchard Hills. Delmotion permits have been pulled for the three Dangerous buildings
and should be down within the next month.



 
January 2010 

 
 
Inoperable Vehicle:     Ordinance Violation: 
98 Avenue B       No Water Service 
66 Avenue B        323 N 24th Street 
47 Avenue B       535 Avenue A 
619 Parish        172 Kirkwood 
694 Hamblin Avenue 
215 N 14th Street       Front Yard Parking  
433 N 23rd Street       421 N 20th Street 
426 W Goguac Street 
624 Lafayette Street      Garbage Cans 
730 W Goguac Street     449 N 23rd Street 
1910 W Goguac Street 
208 N 32nd Street 
346 N 28th Street 
355 N 34th Street 
291 Reynolds Road 
297 Reynolds Road 
312 Reynolds Road 
217 N 21st Street 
222 N 23rd Street 
318 Richfield 
319 Richfield 
929 Upton Avenue 
350 N 32nd Street 
208 N 32nd Street 
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FEBRUARY 11, 2010 
 
Labor Breakdown 
 
Major Street                                                               Labor Hours      % 

Routine Maintenance                                  41      5        
Traffic Service Maintenance                   
Winter Maintenance        94     11       

             
 Local Street 

Routine Maintenance                                           24                    3 
Traffic Service Maintenance      8     1 
Winter Maintenance        90     10       
                         

        
Vehicle Equipment Maintenance                               95       11 
 
Cemetery & Parks                                                 2           
 
Sewer                                                                          114       13 
 
Water                                                                         121           14    
 
City Hall and Grounds (misc.)      8     1        

        
Misc. ( Labor, Sick leave, Personal, 
            Vacation, Holiday)                                         276       24 
 
January was pretty cold but it wasn’t real snowy which means overtime costs are still in check 

and  
salt/sand costs are still down for the winter.  We continue to work on existing road projects and  
explore new grant monies. We will be ordering our new street sweeper soon.  I realize that a  
number of mailboxes may have got knocked down by “snow” recently, however when talking to  
residents please refer to the guidelines we/you have set forth for replacement criteria and 
 remember that we had a 12” snowfall event.     



SPRINGFIELD DEPARTMENT OF PUBLIC SAFETY 
MONTHLY ACTIVITY REPORT 

 
 

JANUARY 2010 
 

FILE CLASS INCIDENT ACTIVITY YR-DATE  YR-Date 09 

900 Homicide 0 0 0 

1000 Kidnap 0 0 0 

1100 Criminal Sex Conduct 0 0 0 

1200 Robbery 1 1 0 

1300 Assault 7 7 12 

2000 Arson 0 0 0 

2200 Burglary 5 5 2 

2300 Larceny 12 12 12 

2400 Auto Theft 1 1 2 

2900 Malicious Destruction 4 4 8 

5000 Arrests  72 72 76 

5400-2 O.U.I.L. 5 5 10 

9400-2 False Alarms 10 10 12 

9300-1 Crashes 5 5 29 

9500 

Misc. Fire 0 0 0 

Structure Fire 0 0 1 

Car Fire 0 0 0 

Hazards/Spills 0 0 0 

9500-5 Medicals 30 30 32 

9000 Skipped Number 4 4 5 

Total Calls For Service 294 294 309 

  Fire Loss $0 $0 $20,000 
 

 
 
 
 
 
 
 
 
 



SPRINGFIELD DEPARTMENT OF PUBLIC SAFETY 
MONTHLY ACTIVITY REPORT 

 
 

JANUARY 2010 
 
 
 

OVERTIME 

Cause Hours Other Time Hours 

Cases 61 Sick 131 

Staffing 32.5 Vacation 25.5 

Court 36 Comp Earned 21 

Staff Work 16.5 Comp Used 53 

Training 26  PT Firefighter Hours 25 

Total 172     
 
 
INFORMATION 
 
 
PSO Rob Schipper marked his 11th anniversary with the department. 
 
 
 
 
 
 
 
 
 
 
 
 







  
 
 
 
February 16, 2010                            R E S O L U T I O N                      
 

No. 03-10 

 
RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to set a Public Hearing 

for Monday, March 1, 2010, at 7:30 p.m., to receive comments in regard to 

consolidating the polling location for precincts #1 and #2. 

 

 MOVED:        

 

 SECONDED:       

                                      

 



 

 

 

 

AGREEMENT 

 

 BETWEEN THE 

 

 CITY OF SPRINGFIELD 

 

 -and- 

 

 POLICE OFFICERS LABOR COUNCIL 

 COMMAND OFFICERS DIVISION 

 

 

 

 

 

 

 

 

 

 

Effective: July 1, 2010  

 

Terminates:June 30, 2015   
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AGREEMENT 

 

This Agreement is entered into between the City of Springfield, Michigan, and members of the 

Springfield Police Department possessing the rank of Police Sergeant or Public Safety Sergeant who are 

represented in accordance with this Agreement by the Police Officers Labor Council, for the purpose of 

establishing wage rates, hours of employment, working conditions and other terms and conditions of 

employment in accordance with the Public Acts of the State of Michigan in order to improve the 

relationship between the parties.  Hereafter, the City of Springfield shall be referred to as the 

"Employer", and the Police Officers Labor Council, Springfield Command Officers Division shall be 

referred to as the "Union". 

 

 RECOGNITION 

 

Section 1.0.  Collective Bargaining Unit.  Pursuant to the provisions of Act 379 of the Public Acts of 1965, 

as amended, the Employer hereby recognizes the Union as the exclusive agent for the purposes of 

collective bargaining with respect to the rates of pay, hours of employment and other conditions of 

employment for all of the employees employed in the Department in the following described unit: 

 

All Police and Public Safety Sergeants employed in the Springfield Public Safety 

Department as regular full-time employees. 

 

Section 1.1.  Other Agreements.  The Employer shall not enter into any other agreements with 

employees in this bargaining unit individually or collectively, or with any other organization which in any 

conflicts with the provisions hereof, nor may such other organizations represent any employee(s) with 

respect to wages, hours or conditions of employment, or in derogation of the exclusive agent of this 

Union. 

 

REPRESENTATIVES 

 

Section 2.0.  Bargaining Team.  The bargaining team shall be elected by the Union and shall be limited to 

two (2).  Of that number, one (1) shall be released for such purposes of bargaining when it occurs during 

his/her normal work shift without loss of time or pay.  The other member may be a non-local Union 

representative selected by the Union.  The Union shall furnish the Employer in writing the names of its 
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collective bargaining team prior to the commencement of negotiations and any changes thereto if 

necessary.  If both members of the bargaining team are employed on the same work shift, only one (1) 

employee will be released to attend such bargaining sessions and an alternate will be selected to attend. 

 

The bargaining team will be paid for their time spent in negotiations with the Employer in the event they 

are scheduled to work during the bargaining meeting.  Said time shall be for only straight time hours 

they would otherwise have worked had they worked their regularly scheduled shift.  The employee 

scheduled to work the day of a pre-arranged bargaining meeting shall be credited with the number of 

hours spent in bargaining as time worked during their tour on that day.  No pay shall be paid to the 

employee who is not scheduled to work. 

 

Section 2.1.  Chief Steward & Alternate Steward.  Union employees shall select a Chief Steward and an 

Alternate Steward, who shall be regular employees, who will represent them.  The Chief Steward or 

Alternate Steward shall, during his/her working hours without loss of time or pay in accordance with the 

terms of this section, investigate and process grievances upon having received permission from their 

supervisor to do so.  The Director of Public Safety shall grant permission within a reasonable time after 

the first hour of the shift for such Steward to leave his/her work for these processes, subject to the 

necessary emergency exceptions.  The privilege of such Union Stewards leaving work without loss of 

time or pay is subject to the understanding that only reasonable time will be devoted to the 

investigation and processing of grievances and will not be abused.  Any abuse of this time will result in 

disciplinary action by the Employer and the Union. 

 

Section 2.2  Visits by Union Representatives.  The Employer agrees that accredited representatives of 

the Union shall have reasonable access to the premises of the Employer during regular business hours to 

conduct Union business.  Such representatives shall give advance notice of their desired meeting to the 

supervisor concerned who will arrange a time and a place for the meeting. 

 

Section 2.3.  Office Space.  The Employer shall provide office space for the Stewards. 
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SECURITY & CHECK-OFF 

 

Section 3.0.  Non-Discrimination.  The Employer and the Union agree that no employee or other person 

shall be subject to any discrimination in any manner or for any reason because of such member's, or 

other person's, race, creed, color, sex, political affiliation, or national origin.  The Employer shall take 

steps to assure that employment assignments and promotions are given on a non-discriminatory basis.  

The Employer and the Union further agree not to discriminate against any employee because of 

membership in the Union. 

 

Section 3.1.  Security.  It is agreed and understood that all present employees covered by this 

Agreement who are members of the Union shall remain members in good standing for the duration of 

this Agreement as a condition of continued employment.  All present employees covered by this 

Agreement who, on the effective date hereof, were not members of the Union shall, within thirty one 

(31) days after the effective date hereof, become and remain members in good standing as a condition 

of continued employment or shall cause to be paid to the Union a representation fee equivalent to their 

fair share of the Union's cost of negotiating and administering this Agreement as set forth by the Union. 

 

Section 3.2.  Check-off.  The Employer agrees to deduct from the wages of each individual employee in 

the bargaining unit, who voluntarily becomes a member, the Union's dues subject to the following 

subsections: 

 

A. The Union shall obtain from each of its members a completed check-off authorization 

form which shall conform to the respective state and federal laws concerning that 

subject of any interpretations made thereof. 

 

B. All check-off authorization forms shall be filed with the Employer's Finance 

Department who shall return any incomplete or incorrectly completed forms to the 

Union's Treasurer and no check-off shall be made until such deficiency has been 

corrected. 

 
C. All other employees covered under this Agreement shall have deducted from their 

wages a percentage of the membership dues which sum shall be less than one 

hundred percent (100%) of said dues and which sum shall accurately represent the 

amount for said employee due to the Union as their fare share of costs attributable to 
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negotiating the terms of this Agreement, which sum shall include by way of example, 

but not by way of limitation, state, national, or other dues or assessments or other 

amounts for Union activities.  The fair share representation fee shall be subject to that 

amount which the Treasurer of the Union so notifies the Employer. 

 
D. The Employer shall not enter into any agreement with one (1) or more of the 

employees defined in the bargaining unit of this Agreement or with any other 

organization which in any way conflicts with the provisions hereof. 

 
E. The Union shall provide at least thirty (30) days written notice to the Employer of the 

amount of Union dues and/or representation fee to be deducted from the wages of 

employees in accordance with this section.  Any change in the amounts determined 

will also be provided to the Employer at least thirty (30) days prior to its 

implementation. 

 
F. Any employee covered by the terms of this Agreement may join or terminate 

membership in the Union by written notice to the City Manager, and the amount 

owing the Union shall reflect accordingly with the next payment from the employee 

and due the Union. 

 
G. The Employer shall check-off only obligations which come due at the time of check-

off, and will make check-off deductions only if the employee has enough pay due to 

cover the obligation, and will not be responsible for refund to the employee if he/she 

has duplicated a check-off deduction by direct payment to the Union. 

 
H. The Employer's remittance will be deemed correct if the Union does not give written 

notice to the City Manager within two (2) calendar weeks after a remittance is sent, of 

its belief, with reasons stated therefore, that the remittance is incorrect. 

 
I. The Union agrees to defend, indemnify, and save the Employer harmless against any 

and all claims, suits or other forms of liability arising out of its deduction from any 

employee's pay of Union dues or in reliance on any list, notice, certification or 

authorization furnished under this Section.  The Union assumes full responsibility for 

the disposition of the deductions so made, once they have been sent to the Union. 
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 CHECK-OFF AUTHORIZATION FORM 

  

POLICE OFFICERS LABOR COUNCIL 

 SPRINGFIELD PUBLIC SAFETY COMMAND OFFICERS DIVISION 

 

I hereby request and authorize the City of Springfield to deduct from wages hereafter earned by me 

while in the City's employ: 

 a) _____ my Union dues, or 

 b)  _____ my fair share representation fee 

The amount deducted shall be paid to the Treasurer of the Union according to the Agreement between 

the Employer and the Union. 

 

This authorization shall remain in effect until by written notice to the Employer, as provided by the 

Agreement, I request its revocation. 

 

  
Last Name First Name Middle Initial      

 

Date Deduction to Start:     
       Month    Year 

 

Social Security Number:  _________-_____-__________ 

 

Address: _____________________________________________________________________________  
  Street: 

 

_____________________________________________________________________________________ 
 City      State    Zip Code 

 

 

Employee's Signature:   

 

 

Date Signed:_____________________ 
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EMPLOYER RIGHTS 

 

Section 4.0.  Operation.  The Union recognizes the prerogatives and responsibilities of the Employer to 

operate and manage its affairs in all respects in accordance with its powers, authorities and obligations 

to its citizens.  The Union further recognizes that the Employer retains the right to: 

 

A. Manage its affairs efficiently and economically, including the determination of 

quantity and quality of services to be rendered. 

 

B. Hire and assign employees, and accomplish reductions in the work force. 

 
C. Permit employees not included in the bargaining unit to perform bargaining unit work 

functions in emergency situations when, in the opinion of management, this is 

necessary for the conduct of services. 

 
D. Discharge and discipline employees with seniority for just cause. 

 
E. Adopt, revise and enforce reasonable rules, regulations, policies and procedures. 

 
F. Transfer, promote, or demote employees from one classification, unit or shift within 

the Department to another with just cause. 

 

Section 4.1.  Enforcement.  Rules, regulations, policies and procedures concerning the management of 

the Employer of the terms of this Agreement and any other such policy or procedure which shall affect 

the rates of pay, wages, hours of employment or other conditions of employment of the employees 

covered hereby shall be subject to the grievance procedure set forth herein. 

 

UNION & EMPLOYEE RIGHTS 

 

Section 5.0.  Equality.  In order for the Employer to provide equality of opportunity, consideration and 

treatment in all matters including discipline for all members of the Union, the Employer will insure the 

following: 

 

Section 5.1.  Bulletin Boards.  The Employer will provide a bulletin board in the Police Department which 

may be used by the Union for posting notices limited to: 
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A. Notices of Union recreational or social events. 

 

B. Notices of Union elections and results. 

 
C. Notices of Union meetings and results. 

 
D. Official Union communications. 

 
E. Official Social communications. 

 
F. Other information which is not derogatory to the Employer or its administration. 

 

Section 5.2.  Personnel Files.  Employee personnel files shall be kept under the direct control of the 

Employer.  The Employer shall not allow anyone other than those responsible for Public Safety 

Department operations and/or administration to read, view, have a copy of, or in any way peruse in 

whole or in part the personnel file or any document which may become a part of these except as 

otherwise required by law. 

 

An employee, by right, may review his/her own personnel file as to its content, except background 

investigation and the files relative to an active internal affairs investigation in progress. All requests to 

review personnel files shall be upon written request to the Public Safety Director. 

 

Section 5.3.  Special Meetings.  The Employer and the Union agree to meet and confer on matters of 

clarification of the terms of this Agreement upon written request by either party.  The written request 

will be made in advance and shall include an agenda stating the nature of the matters to be discussed 

and the reasons for requesting the meeting.  The discussion shall be limited to the matters set forth on 

the agenda, but it is understood that these special meetings shall not be for the purpose of conducting 

continuing collective bargaining negotiations nor to in any way modify, add to, or detract from the 

provisions of the Agreement.  Special meetings shall be held within ten (10) calendar days from receipt 

of the written request and shall be held between 8:00 a.m. and 5:00 p.m. at a time and place which is 

mutually agreeable to the parties.  Each party shall be represented at special meetings by not more than 

three (3) persons. 
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The Union may meet at a place designated by the Employer on the Employer's property for a period not 

to exceed one half (½) hour immediately preceding a meeting for which written request has been made.  

Employee representatives of the Union shall be paid by the Employer for their time spent in special 

meetings, but only for straight time hours they would otherwise have worked on their regularly 

scheduled shift. 

 

Section 5.4.  Equality of Treatment.  It is agreed between the parties that the Employer is obligated, 

legally and morally, to provide equality of opportunity, consideration and treatment of all members of 

the Union and to establish policies or regulations that will insure such equality of opportunity, 

consideration, and treatment of all members employed by the Employer and in all phases of the 

employment process. 

 

Section 5.5.  Provisions for Legal Counsel.  Whenever any claims are made or legal action is taken against 

any employee for any injuries to person(s) or property caused by the acts of the employee while acting 

within the scope of his/her authority, the Employer will pay for, engage in, or furnish the services of an 

attorney to represent such employee.  Said legal counsel to be determined by the Employer. 

 

However, the Employer shall not retain, engage, or furnish an attorney to represent any employee for 

any injuries to person(s) or property caused by acts of the employee while engaged in intentional torts 

contrary to law or while working in the employ of a person or corporation other than the City of 

Springfield. 

 

Section 5.6.  Financial Disclosure.  A law enforcement officer shall not be required or requested to 

disclose any item of his/her property, income, assets, source of income, debts, or personal or domestic 

expenditures, including those of a member of his/her immediate family or household, unless that 

information is necessary to investigate a possible conflict of interest with respect to the  performance of 

his/her official duties or unless ordered by a court of law. 

 

Section 5.7.  Humanitarian Clause.  Should an employee covered by this Agreement become physically 

or mentally handicapped to the extent that he/she cannot perform his/her regular job, the Employer 

will make every effort to place the employee in a position that he/she is physically and mentally able to 

perform. 
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Section 5.8.  Complaints Against Public Safety Officers.  Prior to any complaint alleging criminal activity 

by a public safety officer being presented to any prosecuting officer or agency for review and action, 

said complaint shall be accompanied by a signed sworn statement by the complainant(s) setting forth 

the allegations and/or facts that form the basis of such complaint. 

 

Prior to any official disciplinary action being taken against a public safety officer for alleged criminal 

activity, the employee in question will be presented with the identity of the complainant in a written 

statement outlining the alleged charges. 

 

 DISCHARGE AND DISCIPLINE 

 

Section 6.0.  Discipline.  Discipline is intended to be positive or developmental rather than a negative or 

punishing procedure.  Disciplinary action includes all forms of discipline up to and including discharge.  

Disciplinary action shall be for just cause.  The just cause standard does not apply to employees referred 

to in Section 12.1. 

 

Section 6.1.  Whenever disciplinary action is taken against a Public Safety Sergeant, other than one 

referred to in Section 12.1, the charges and specifications resulting in such discipline or discharge shall 

be reduced to writing and copies shall be furnished to the Union and to the employee against whom the 

charges are brought. 

 

Section 6.2.  Past Infractions.  Past infractions may be used in administering discipline up to a two (2) 

year period, and after the two (2) year period, past infractions shall not be used against any employee of 

the bargaining unit.  However, for the past infraction to be used against an officer, he/she must have 

received a copy of the infraction at the time it was entered into his/her personnel file. 

 

Section 6.3.  Employees, except those referred to in Section 12.1, shall be permitted the presence of a 

Union Representative if they so request at the time disciplinary action is initiated against the employee.  

The affected employee will be allowed to discuss the disciplinary action with a Union Representative, 

and the Employer will make available an area where this discussion may take place prior to being 

required to leave the premises. 
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Section 6.4.  Investigatory Complaints.  In the event a complaint is made against an employee which may 

result in disciplinary action, the following procedure shall apply: 

 

A. If, in the investigation of a complaint, an employee is required to appear before a 

member of Management, the employee shall be fully advised of the nature of the 

complaint and that the investigation may result in disciplinary action. 

 

B. Upon the request of an employee for Union representation, such request shall be 

granted and the Union shall provide such representation.  When representation has 

been requested, no questioning shall commence until the Union Representative is 

present.  This section does not apply to employees referred to in Section 12.1. 

 
C. Employees shall be required to answer questions relating to his/her performance as 

an employee of the Public Safety Department as it relates to the complaint.  Refusal to 

answer such questions may result in disciplinary action, including discharge. 

 

Section 6.5.  In the event an employee is disciplined or discharged and he/she believes that he/she has 

been unjustly disciplined or discharged, such shall constitute a case arising under the grievance 

procedure.  This section does not apply to employees referred to in Section 12.1. 

 

Section 6.6.  In the event it should be decided under the grievance procedure that an employee was 

unjustly disciplined, the Employer shall reinstate such employee and pay full compensation, partial or no 

compensation as may be decided under the grievance procedure, which compensation, if any, shall be 

at the employee's regular rate of pay at the time of such discipline less any compensation earned or 

unemployment benefits received by the employee during the period of time he/she was off work due to 

the discipline. 

 

Section 6.7.  Probationary employees specified in Section 12.1 shall not be entitled to benefits and 

procedures herein provided in cases of disciplinary action. 
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GRIEVANCE PROCEDURE 

 

Section 7.0.  Definition of Grievance.  A grievance means any and all disputes between (a) the parties, or 

(b) Management and an employee or employees, concerning rates of pay, hours, and conditions of 

employment including rules and regulations of the Department and/or the Employer, as well as 

procedures of the Department and the Employer. 

 

Section 7.1.  Grievances shall be presented promptly, and in all cases, no later than five (5) days from the 

time the employee should have reasonably known that he/she had grounds for a grievance.  Command 

officers and reviewing officers shall consider promptly all grievances presented to them within the scope 

of their authority and take such timely action as is required. 

 

Section 7.2.  Steps.  The steps of the grievance procedure are the orderly process by which grievances 

are entered and determined. 

 

Step #1.  All grievances shall first be discussed orally with the Director of Public Safety within five 

(5) days of the occurrence giving rise to the grievance.  The Director will provide a 

response within five (5) days.  The grievant may have a Union Representative present 

during these discussions. 

 

Step #2.  If the answer at Step #1 is unsatisfactory to the grievant, the grievance shall be reduced 

to writing and presented within five (5) days of the answer in Step #1.  The written 

grievance shall include:  time, date, and alleged contractual violation or written rule or 

regulation that is the basis of the grievance, the facts that give rise to the grievance, the 

remedy desired, and the signature of the grievant or Union Representative.  The written 

grievance shall be presented to the Director of Public Safety.  The Director shall 

acknowledge receipt of the grievance with his/her signature and by entering the time 

and date received.  A copy of the acknowledged grievance shall be returned to the 

grievant or Union Representative.  The Director shall set up a meeting with the grievant 

and/or Union Representative within five (5) days after receipt of the grievance.  Within 

five (5) days after the meeting the Director shall present his/her written answer to the 

grievant or Union Representative. 
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Step #3.  If the answer to Step #2 is unsatisfactory to the grievant or Union, the grievant or the 

Union may, within five (5) days from the receipt of the Step #2 answer, appeal the 

matter to the City Manager.  This appeal must be signed by the grievant or Union 

Representative.  The City Manager shall, within ten (10) days of the receipt of the 

appeal, schedule a meeting to hear the dispute.  This meeting shall be with the grievant 

and Union Representative, or other persons that the Union deems necessary.  The City 

Manager may have persons at this meeting that he/she deems necessary.  Within five 

(5) days after the meeting the City Manager shall present his/her written answer to the 

grievant or Union Representative. 

 

Step #4.  If the answer at Step #3 is unsatisfactory to the grievant or Union, the Union may submit 

a demand for arbitration within twenty (20) days in accordance with the procedures of 

the Federal Mediation and Conciliation Service (FMCS).  An arbitrator shall be selected 

from a panel of seven (7) names submitted by the FMCS.  The parties shall alternately 

strike names from the list with the right of first strike being decided by the flip of a coin.  

The last remaining name shall be the arbitrator.  It shall be the responsibility of the 

Union to notify the arbitrator of the selection.  The arbitration shall be conducted in 

accordance with the rules of the FMCS. 

 

Section 7.3.  Arbitrator's Powers.  The arbitrator shall have no power to amend, add to, alter, ignore, 

change, or modify the provisions of this Agreement or the written rules and regulations of the 

Department of the Employer, and the arbitrator's decision shall be limited to the application or 

interpretation of the above, and to the specific issue presented to him.  However, within the limitations 

of this provision, the arbitrator shall have the power to award to either party the remedy he/she 

considers appropriate to the circumstances.  The fees and expenses of the arbitrator shall be borne 

equally between the parties hereto.  The decision of the arbitrator shall be final and binding upon the 

parties, including the Union, its members, the employee(s) involved, the Employer and its officials, 

including the Director of Public Safety, the City Manager, and their designated representatives. 

 

Section 7.4.  Rules of Grievance Processing.  Grievances shall be processed from one step to the next 

within the time limits prescribed in each of the steps.  Any grievance upon which a disposition is not 

made by the Employer within the time limits prescribed, or any extension which may be agreed to in 

writing, may be referred to the next step in the Grievance Procedure; the time limit to run from the date 
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and the time for disposition expired.  In the event that a grievance is not timely filed or appealed within 

the time limits prescribed in this Agreement, no grievance shall be deemed to have existed or as the 

case may be, shall be considered as settled on the basis of the Employer's last answer. 

 

The time limits at any step of the Grievance Procedure may be extended only by a written mutual 

agreement between the Employer and the Union.  Saturdays, Sundays and holidays shall be excluded 

from the time limits for processing grievances. 

 

The parties agree that the Grievance Procedure is intended to resolve disputes regarding this 

Agreement.  In the event that an employee elects to pursue a remedy through any other forum, then 

he/she shall be deemed to have waived his/her rights to the Grievance Procedure. 

 

There shall be no appeal from an Arbitrator's decision made in accordance with his/her authority 

granted herein. 

 

Section 7.5.  Grievance Form.  The grievance form shall be used in filing a grievance.  One copy of the 

form shall be the property of the employee and/or the Union.  When filing a grievance, the Union, the 

Employer, and the employee will be required to submit all available information and defenses at each 

step of the grievance procedure. 

 

The Employer and the Union shall agree on a grievance form if one is not already in use.  Once such 

agreement is reached on the form and provided by the Union and employees as requested, this form 

shall be used exclusively in filing grievances. 

 

STRIKES AND ILLEGAL ACTIVITIES 

 

Section 8.0.  The parties of this Agreement mutually recognize that the services performed by 

employees covered herein are services essential to the public health, safety, and welfare.  The Union 

therefore agrees that there shall be no interruption of these services, for any cause whatsoever, by the 

employees it represents, nor shall there be any concerted failure by them to report for duty, nor shall 

they absent themselves from their work, stop work, or in part from the full, faithful, and proper 

performance of the duties of their employment.  The Union further agrees that there shall not be 

strikes, sit-downs, slow-downs, stay-ins, stoppages of work, or any acts that interfere with the services 

services of the city as long as this contract is in force. 
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Section 8.1.  Any employee who engages in any activity prohibited by Section 8.0 shall be subject to such 

disciplinary action as the Employer deems appropriate, up to and including discharge. 

 

WORK SCHEDULES 

 

Section 9.0.  Workweek.  Public Safety Sergeants shall be required to be on duty a minimum of twelve 

(12) consecutive hours during each scheduled duty day, excepting as excused by the Employer.  The 

official work week shall be forty-two (42) hours, and shall begin at the commencement of the night 

(first) shift on Saturday evening. As part of the duty day employees are required to report for duty 

fifteen (15) minutes prior to the start of their scheduled shift for briefing time. 

 

Section 9.1.  Work Schedule.  A work schedule shall be posted once every thirty (30) days indicating the 

normal workday of each bargaining unit member of the Department.  The schedule shall be posted at 

least two (2) weeks prior to its effective date.  Changes may be made in the posted shift schedule by the 

Director of Public Safety as may be required to meet the needs of the Department, in any emergency 

situation, or by mutual agreement. 

 

Section 9.2.  Overtime.  Employees shall receive time and one-half (1½) their regular rate of pay for all 

hours worked by an employee in excess of twelve (12) hours in a day in a twenty- four (24) hour 

consecutive period or in lieu of payment shall receive compensatory time in lieu of overtime, at time 

and one-half (1½). Use of compensatory time shall be subject to the following guidelines: 

 

A. If a sergeant voluntarily switches shifts/platoons the above provisions for those 

involved in the voluntary shift shall not apply. 

 

B. The above provisions shall not apply during schedule changes provided the sergeant 

shall not work more than eighteen (18) hours when the work day is twelve (12) hours 

in a twenty-four (24) hour period or eighteen (18) hours in a row.  If such were to 

occur, all time in excess of twelve (12) hours shall be at time and one-half (1½) rate.  

This exception shall apply only for that twenty-four (24) hour period involved in the 

schedule change. 

 
C. Overtime shall include the signing of complaints and meetings with prosecuting 

officials.  Overtime shall also be paid when an employee is required to return to work 
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for any meetings or discussions with the administration of the City or the Public Safety 

Department when ordered to do so by the Director of Public Safety, City officials or 

their representatives. 

 
D. Officers shall receive time and one-half their regular rate of pay for overtime or in lieu 

of payment shall receive compensatory time at their regular rate of pay.  Use of 

compensatory time shall be subject to the following guidelines: 

 
1. Compensatory time can be taken by an employee with the approval of 

the Chief of Police or his/her designee. 

2. Compensatory time can be accumulated to no more than eighty-four 

(84) hours per fiscal year.   

3. Up to eighty-four (84) hours carryover of unused compensatory time 

from one fiscal year to the next fiscal year shall be allowed.  Any hours 

accumulated over eighty-four (84) shall be paid at the end of the 

current fiscal year. 

4. Upon resignation, dismissal or retirement of any employee from the 

Police Department, all accumulated compensatory time shall be paid to 

the employee.  In the case of a deceased employee his/her accumulated 

time shall be paid to the spouse or estate. 

 

Section 9.3.  Overtime Equalization. 

 

A. Overtime hours shall be divided as equally as practicable among the Public Safety 

Sergeants.  An up-to-date list showing overtime hours and seniority dates will be 

posted in the Department. 

 

B. Any overtime that is to be worked will be given to the employee with the least 

amount of overtime and whether the employee works the overtime or refuses to 

work the overtime, the next sergeant with the least amount of overtime will be asked 

and the process will continue in this manner.  This process shall be cumulative over 

the fiscal year.  When the first sergeant is called for overtime and he/she refuses, 

he/she shall be required to return a call to the station within thirty (30) minutes.   
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Overtime for probationary employees shall be at the discretion of the Director of 

Public Safety.  An employee may, by verbal or written communication to the Director 

of Public Safety, remove himself/herself from this procedure with the understanding 

that if all other employees had been called and refused work, if the employee is the 

low sergeant on the list, the employee may be ordered in. 

 
C. When the need for overtime arises within the Department, a Public Safety Sergeant 

shall be called to replace a Public Safety Sergeant per the equalization of overtime list. 

 
D. At any time a shift is without a command officer, the City may, in its discretion, call-in 

a command officer for that shift. 

 

Section 9.4 - Callback.  An employee who is called back to work at any time other than his/her regularly 

scheduled shift will, except as otherwise provided, be compensated for a minimum of three (3) hours 

overtime.  The three (3) hour minimum call back payment shall not apply when an employee is called in 

less than two (2) hours prior to the start of the employee's regular shift and/or the employee is held 

over to perform work following the end of his/her normal shift, including appearances in Court.  Work 

performed contiguous to an employee's regular shift shall not be subject to the minimum call back 

provision. 

 

Section 9.5.  Rest Periods.  Employees may take a rest period of not more than fifteen (15) minutes for 

each half day of work.  Rest periods should be taken at a time and in a manner that does not interfere 

with the efficiency of the work unit.  A rest period is intended to be a recess to be preceded and 

followed by an extended work period; thus, it may not be used to cover an employee's late arrival to 

work or early departure. 

 

Section 9.6.  Meal Break.  In each shift, each sergeant will receive a one-half (½) hour paid meal break. 

 

Section 9.7.  Training Time.  The Employer will make reasonable efforts to provide a variety of training 

opportunities to members of the bargaining unit with consideration given to manpower, funds available, 

and location and nature of training. 
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FRINGE BENEFITS 

 

Section 10.0. Member Death. For the purpose of this Agreement, the death of an employee shall be 

considered as a termination of employment and subject to all conditions concerning such termination of 

employment as stipulated elsewhere in this Agreement; provided, however, that all allowances, and 

other benefits due such employee shall be paid to the employee's beneficiary.  Where such employee 

has no name beneficiary, payment shall be made to the deceased employee's estate. 

 

Section 10.1.  Personal Property Damage.  Any claims filed with the Director of Public Safety for personal 

property lost or damaged in the line of duty and not reusable may be the topic of a special meeting as 

provided for in Section 5.3 of this Agreement, should the Director of Public Safety feel the claim is 

unjust. 

 

Section 10.2.  Worker's Compensation.  The Employer shall, for a period not to exceed thirty nine (39) 

weeks, supplement without charge to sick leave or vacation, Worker's Compensation benefits for 

employees injured on the job by the difference between Worker's Compensation benefits and the 

employee's net weekly take home pay, excluding overtime.  In the event an employee receives sick leave 

compensation and subsequently such employee is awarded Worker's Compensation for the same period 

of time, the employee shall reimburse the Employer for such amounts received as sick leave 

compensation and the Employer shall credit the employee's sick leave account with the number of days 

so used as sick leave. 

 

Section 10.3.  Liability Insurance.  The Employer shall furnish liability insurance, if practicable, to and 

including those standard limits customarily secured for other agencies similarly situated, protecting the 

employee from any and all liability that arises out of and in the course of their employment.  Said 

insurance coverage shall include but not be limited to intentional torts and acts of negligence of the 

employee performed during his/her course of duty, and shall further provide that said employee, if 

used, shall be provided with an adequate defense, and if any judgment is rendered against him, it shall 

be satisfied to the extent of the insurance coverage. 

 

Should the Employer fail to obtain the insurance coverage above set forth, it shall be deemed by this 

contract to be a self-insurer, and will protect said employees in the same manner and on the same 

terms and conditions as if it had secured the liability insurance coverage. 
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Section 10.4.  Life Insurance.  The Employer shall furnish life insurance on the employees covered by this 

Agreement with death benefits of not less than fifty thousand dollars ($50,000.00) with double 

indemnity and provide a five thousand dollar ($5,000.00) life insurance policy to all retired officers at no 

cost to the officer.   Any employee hired after this Agreement is ratified by the City will be ineligible for 

the $5,000 life insurance policy at retirement. 

 

Section 10.5. Hospitalization. 

A. The Employer agrees to pay one‐hundred percent (100%) of the premium for medical and 

prescription coverage for the following two plans, with employees being responsible for one 

hundred percent (100%) of the dental and vision coverage:  

 

1. Plan #1: Blue Cross and Blue Shield of Michigan (BCBS) Community Blue 15 (CB 15) with 

a 10/60 drug card, Tradition Plus Dental Coverage – Plan 2, and Blue Vision (or 

comparable).   

i. The Employer shall pay 100% of the plan deductible. 

2. Plan #2: Blue Cross and Blue Shield of Michigan (BCBS) Community Blue 15 (CB 15) with 

a 10/60 drug card, Tradition Plus Dental Coverage – Plan 2, and Blue Vision.  

i. The Employer shall pay 100% of the plan deductible.  

ii. The Employer shall, through a third party administrator of its choosing, cover   

$20 of each office or chiropractic visit co‐pay.  

iii. Upon presentation of a valid receipt, the employer shall reimburse up to $40 of 

each 90‐day supply of name brand prescription drugs.  No reimbursements will 

be made for the purchase of drugs for a period of less than 90 days unless such 

drug is not available for disbursement for a 90‐day period or if the drug is 

prescribed for a period less than 32 days; in such a case, $20 will be reimbursed 

for each 30‐day supply.  

 

Employees shall have an option to select one of the two available plans, or select partial 

coverage or no coverage. 

  

The Employer reserves the right to substitute another carrier, provided, the coverage is 

comparable. Each employee eligible for health care coverage shall pay, through payroll 
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deduction, 50% co-payment for the cost of family continuation coverage, if any such cost is 

charged by the insurance provider.  

 

Employees agree to provide payment to the city, through payroll deduction, per the following 

schedule on a weekly amount:  

 

Plan #1 Coverage 7/1/10 7/1/11 7/1/12 7/1/13 7/1/14 
Single $0.00 $0.00 $0.00 $0.00 $0.00 
Couple $0.00 $5.00 $5.00 $5.00 $5.00 

S Parent $0.00 $5.00 $5.00 $5.00 $5.00 
Family $0.00 $5.00 $5.00 $10.00 $10.00 

 

Plan #2 Coverage 7/1/10 7/1/11 7/1/12 7/1/13 7/1/14 
Single $15.00 $15.00 $25.00 $25.00 $30.00 
Couple $15.00 $20.00 $30.00 $30.00 $35.00 

S Parent $15.00 $20.00 $30.00 $30.00 $35.00 
Family $15.00 $25.00 $40.00 $40.00 $45.00 

 

B. The Employer agrees to allow retired members of the bargaining unit to continue in the group 

health insurance plan of the City.  Provided, that the Employer shall contribute toward the 

premium for the retiree as a single person, at the rate in effect at the time the employee retires.  

The retiree shall make up the difference between the City's capped contribution rate and the 

monthly premium cost.  Such group insurance shall cease upon the retiree obtaining 

employment elsewhere which provides a health care plan to it's employees.  The retiree may 

also include his/her spouse and dependent children (under the age of nineteen [19] years) 

provided the retiree pays the premium for such spouse and dependent so covered.  It is also 

agreed that there is no reinstatement right if coverage under the City's plan ceases.  At such 

time as a retiree is eligible to enroll in Medicare, as provided by Federal law, the employee, if a 

member of the City's insurance group shall enroll with the group insurance becoming 

supplemental to Medicare.  The City will pay the premium for the supplement subject to the 

respective Retiree's Capped Premium Rate provided for above. 

 

Section 10.6  Retirement.  The Employer will continue the Municipal Employees Retirement System of 

Michigan (MERS) Non-Traditional plan with a 3.0% multiplier, 80% maximum, 10 year vesting FAC-5 and 

25 years of credited service requirement for normal retirement.  All assets attributable to any employee 
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and the Employer in the P.A. 345 plan shall be rolled over into the MERS plan.  Employees shall 

contribute 7% of salary toward the cost of the MERS plan.  

 

Section 10.7.  Safety Glasses.  The Employer shall furnish safety glasses to all employees who require 

them, no more often than once every two (2) years, except when broken, lost, or damaged in the line of 

duty.  However, any employee requiring safety glasses will be required to pay for any examination in 

connection with the providing of such safety glasses. 

 

Section 10.8.  Educational Benefits.  An employee may request reimbursement for educational courses 

directly related to their employment with the City of Springfield.  Reimbursement will be limited to a 

maximum of two thousand dollars ($2,000) per employer’s fiscal year.  In order for the employee to be 

eligible for reimbursement, he/she must have the proposed course of study approved by the City 

Manager and Director of Public Safety in advance of enrollment, and thereafter obtain a passing grade 

of “C,” or a 2.0 on a 4.0 scale, or better. 

 

 LAYOFF & RECALL 

 

Section 11.0.  Definition of Layoff.  Layoff shall mean the separation of employees from the active work 

force for lack of work, funds or other legitimate reason.   

 

Section 11.1.  Order of Layoff.  Employees with seniority or probationary status shall be laid off in 

inverse order of seniority (last in, first out). 

 

Section 11.2.  Notice of Layoff & Recall. 

 

A. Notice of Layoff.  Employees to be laid off shall be given at least fourteen (14) 

calendar days prior notice in writing.  Such notice of layoff shall be given to the Union 

at the same time as the affected employee(s).  The Employer and the Union agree to 

meet, prior to any employees being laid off, for the purpose of discussing alternatives 

to such layoff. 
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B. Notice of Recall.  Employees to be recalled from layoff shall be given written notice by 

certified mail to their last known address, return receipt requested.  Notification shall 

be ten (10) calendar days prior notice in which the employee is requested to return to 

work. 

 
Employees shall be recalled in inverse order of layoff.  Employees who decline recall, 

or who in the absence of extenuating circumstances, fail to respond as directed within 

the time limits allowed, shall be presumed to have resigned and their names shall be 

removed from the seniority and preferred eligible list. 

 

Section 11.3.  Preferred Eligible Lists.  At the option of the employee he/she may be demoted in lieu of 

layoff.  Employees demoted in lieu of layoff, shall have their names placed on preferred eligibility lists in 

order of Department seniority from which displaced within the Department.  Employees laid off shall 

have their names placed on preferred eligibility lists in order of seniority for each rank from which 

displaced.  Demoted employees shall have their names remain on the list indefinitely.  An employee 

who is laid off shall have his/her name remain on the list for two (2) years, or the length of his/her 

seniority whichever is greater.  Employees shall be recalled from layoff or shall be restored to positions 

previously held in the Department before any other persons are selected for employment or promotion 

in those ranks. 

 

Section 11.4.  Benefit Continuation.  Employees who are on lay off shall have their insurance and 

hospitalization continued by the Employer for a period of six (6) months after the employee has been 

laid off, only if the employee has accumulated one (1) year or more seniority. 

 

Section 11.5.  Voluntary Layoff.  When faced with a layoff, the Employer may, prior to the enactment of 

the above provisions, solicit voluntary layoffs by seniority from members of the bargaining unit.  In 

requesting such volunteers, the Employer shall state with certainty, at the time of the solicitation, the 

length of such layoff.  If any employee should volunteer for such layoff for the time specified by the 

Employer, and the layoff should extend beyond the time so specified, the employee(s) in question shall 

be recalled and, if necessary, layoff activities will proceed in the manner outlined above. 

 

If the Employer does not secure any layoff by voluntary action, the above provisions will apply. 
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PROBATION 

 

Section 12.0.  Promotional.  All promotional appointments to the rank of Sergeant shall be probationary 

and subject to a probationary period of six (6) months after appointment.  At any time during the 

probationary period the Director of Public Safety with the approval of the City Manager may demote an 

employee whose performance does not meet the required standards.  Any employee on probation, in a 

promotional appointment shall have the right to return to his/her previous appointment upon 

demotion. 

 

Section 12.1.  New Hire.  When an employee new to the Department is hired in the unit, he/she shall be 

considered as a probationary employee for the first twelve (12) months of his/her continuous, regular, 

full-time employment.  The Union shall represent probationary employees under this section for all 

purposes including but not limited to rates of pay, wages, hours of employment, and other conditions of 

employment, except no matter concerning the discipline, layoff, or termination of a probationary 

employee shall be subject to the grievance and arbitration procedures. 

 

DAYS OFF 

 

Section 13.0.  Regular Days Off.  Employees covered hereby may change a pass day after the schedule 

has been posted if they receive prior permission from the Director of Public Safety. 

 

Section 13.1.  Additional Time.  No additional time over and above scheduled pass days, vacation and 

personal leave will be granted if the giving of such time in and of itself necessitates the payment of 

overtime of other personnel. 

 

Section 13.2.  Personal Leave Without Pay.  Employees may be granted a personal leave of absence 

without pay upon approval.  Request for personal leave of absence shall be in writing and shall be signed 

by the employee and given to the Director of Public Safety.  Such request shall state the reasons for the 

leave.  Approval of the Director of Public Safety and the City Manager shall be in writing. 

 

Education leave may be granted without pay.  Seniority and benefits will be reinstated upon return to 

work. An employee who misrepresents the facts may be subject to discharge. 
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LEAVES OF ABSENCE 

 

Section 14.0.  Union Leave.  The Employer will grant leaves of absence with pay to Union office holders 

of the bargaining unit for the following functions: 

 

A. One (1) employee for three (3) days each calendar year to attend the P.O.L.C. State of 

Michigan meetings. 

 

B. Union executive board members as needed for the Union meeting, assuming 

manpower permits and such attendance does not necessitate overtime. 

 

Section 14.1.  Long-Term Sick Leave.  Full-time regular employees shall become eligible for long-term 

sick leave after completion of six (6) months of service.  Such long-term sick leave shall be for illness or 

injury of four (4) or more consecutive days duration and to be eligible for such, an employee must 

present to his/her Department Head a doctor's certification that the employee is under the doctor's care 

and unable to perform his/her work responsibilities due to a non-work related illness or injury.   

 

Each employee, after successfully completing their probationary period, will have credited to their 

account a one-time sick leave bank of one hundred twenty (120) days.  This bank can only be used for 

the employee’s personal illness or injury resulting in an absence from work of four (4) or more 

consecutive work days and only so long as the employee provides satisfactory medical evidence to the 

Employer at such times as the Employer requests.  The Employer shall have the right to have an 

employee claiming benefits under this provision examined by its own experts.  If there is disagreement 

between the employee’s physicians and the Employer’s experts, the opinion of a third expert will be 

secured at the expense of the Employer and the parties agree to be bound by such opinion.  Employees 

may replenish the long-term sick leave bank with their unused compensatory time, vacation leave 

and/or personal leave days in increments of no less than twelve (12) hours. 

 

The City reserves the right to request a complete physical examination by a physician selected by the 

City before granting a sick or accident leave claim and/or before permitting the employee to return to 

work.  The City may require periodic doctor certification of the continuing need for sick or accident 

leave. 
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Sickness and accident benefits will not be paid for any day for which an employee receives holiday pay. 

 

Section 14.2.  Funeral Leave.  Upon approval of the Director of Public Safety, leave shall be given to 

attend the funeral or attend to the personal family matters when death occurs in the employee's 

immediate family for a period not to exceed three (3) days.  If additional time is necessary over a three 

(3) day period as indicated for a death in the immediate family, it may be granted upon the permission 

of the Director of Public Safety, without loss of pay. 

 

Immediate family is defined as follows:  Mother, father, step-parents, brother, sister, wife or husband, 

son or daughter, step-children, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law, 

daughter-in-law, grandparents or grandchildren. 

 

Section 14.3.  Military Leave.  Any employee who enters active service of the Armed Forces of the 

United States or in the Michigan National Guard or Armed Forces Reserve Training units, shall receive a 

leave of absence for a period of such duty.  Any employee returning from military service shall be re-

employed in accordance with the applicable federal and state statutes and shall be entitled to any other 

benefits set forth in this Agreement, providing he/she satisfies the eligibility requirements established 

under this Agreement. 

 

Any employee participating in a branch of the Armed Forces Reserve Training Program shall be granted a 

leave of absence not to exceed ten (10) working days upon presentation of proper documentation by 

the commanding officer.  Such employee shall be paid by the Employer the difference between the 

amount received for such training and the employee's regular salary or wage. 

 

Any employee who is called out on emergency duty by any of the established Armed Forces Reserve 

Training units, or by the Michigan National Guard in order to protect the rights of the citizens of the 

State of Michigan and the citizens of the United States, shall be paid by the Employer the difference 

between the amount he/she receives for such duty and his/her regular salary or wage for a period not 

to exceed five (5) days. 

 

Section 14.4.  Vacation Leave.  All regular, full-time Public Safety Sergeants shall earn vacation leave 

credits as set forth in the following plan: 
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Years of Service  Annual Allowance 

1 year through 5 years  96  hours vacation 

6 years through 10 years  144 hours vacation 

11 years through 20 years  192 hours vacation 

This plan is based on the relinquishment of all short‐term sick leave. 

 

An employee, with the approval of the Director of Public Safety, may take his/her vacation at any time 

during the course of the year as long as it conforms with the requirements of the Department.  Vacation 

leave  shall  be  granted  at  such  times  as  they  least  interfere  with  the  efficient  operation  of  the 

Department.   

 

To be eligible for vacation an employee must have completed one (1) year of full‐time service with the 

City and thereafter must have completed each additional year of full‐time service to be eligible for the 

various increments specified above. 

 

Vacation  leaves  shall  be  granted  to  eligible  employees  upon  written  request.    Vacation  requests 

submitted between  January 1st and March 1st of each year shall be granted and posted by seniority.  

Vacation requests submitted after March 1st of each year shall be granted and posted on a first come, 

first serve basis.  Employees will make every effort to submit requests for vacation twenty one (21) days 

in advance of the time requested.   

 

An  employee will  be  paid  for  vacation  on  the  basis  of  the  employee's  rate  of  pay  at  the  time  the 

employee takes vacation. 

 

An approved paid leave of absence will not be counted as a break in the employee's service record when 

determining vacation allowance under the progressive vacation plan. 

 

Employees shall receive payment for accrued but unused vacation upon termination for any reason of 

their employment with the Employer. 

 

Annually, at  the employee’s  request, up  to 48 hours of unused vacation  time may be paid out  to  the 

employee or deposited  into a health care  savings plan  sponsored by  the Employer, at his/her normal 
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rate of hourly compensation.   The employee’s request must be provided to the Employer no  less than 

two weeks prior to said employee’s anniversary date. 

 

Section 14.5.  Personal Leave Days.  Six (6) personal leave days, seventy‐two (72) hours, with pay shall be 

granted  annually  to  each  full‐time  continuous  employee  on  the  employment  rolls  as  of  his/her 

anniversary, for the purpose of attending to or caring for personal matters during the course of the fiscal 

year commencing on such date.   Personal leave days may be attached to vacation time to extend such 

vacation.  In order to utilize this, the employee shall so state that he/she wishes to use his/her personal 

leave days with his/her vacation when  the  request  for vacation  is made  in conformance with Section 

14.4. 

 

No  carryover of unused personal  leave days  credit  from one  year  to  the next  year  shall be  allowed, 

except for the language in Section 14.1, which allows personal leave days to be used to replenish their 

long‐term sick leave bank, if the employee chooses to do so.  Unused personal leave days may be paid 

off to the employee or deposited into the employer‐sponsored health care savings plan, at their normal 

rate of hourly compensation, on the last pay‐period prior to their employment anniversary of each year, 

if the employee chooses this option.  The employee’s request must be provided to the Employer no less 

than two weeks prior to said employee’s anniversary date. 

 

The employee shall obtain the approval of his/her supervisor prior to being absent for all, or any part of, 

the personal leave day. 

 

Section 14.6.  Paid Administrative Leave.  Regardless of other limitations of contract or regulations, the 

Director  of  Public  Safety  with  the  approval  of  the  City Manager,  shall  have  the  right  to  place  any 

employee subject to this contract on administrative leave for an indefinite period of time.  The Director 

of Public Safety shall determine that such administrative  leave  is  in the best  interest of the employee, 

the Department or the Employer.  Written notice setting forth the reason for the leave shall be given to 

the employee in ten (10) working days. 
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HOLIDAYS 

Section 15.0.  The following holidays are designated by the Employer: 

 

Holidays 
New Year’s Day 

President’s Day (Monday holiday) 
Good Friday 

Memorial Day 
Independence Day 

Labor Day 
Thanksgiving Day 

Friday following Thanksgiving Day 
Christmas Eve Day 

Christmas Day 
New Year’s Eve 

Floating Holiday: 
May be taken at any time during the contract year with 
the approval of the employee's supervisor. This day may 

be taken in conjunction with an approved vacation.
 

 

Section 15.1.  All Sergeants, whether on or off duty, shall be paid a full day's salary for the above 

holidays, except as provided in Section 15.3. 

 

Section 15.2.  Those Sergeants required to work on a holiday must work the entire shift in order to be 

eligible for holiday pay unless the employee sustains an injury while working on the holiday that is 

compensable under the Worker's Disability Compensation Act.  Employees who meet the eligibility 

requirements will receive an additional eighteen (18) hours of straight time pay. 

 

Section 15.3.  Eligibility.  In order to receive pay for an observed holiday, an employee must not have 

been absent without leave either on the workday before or the workday after the holiday. 

 

LONGEVITY PAY 

 

Section 16.0.  All regular, full-time employees, in the active service of the City of Springfield as of the 

first pay period of December of each year, shall be entitled to receive a longevity bonus for length of 

service with the City according to the following rules and schedule of payment. 
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Section 16.1.  Longevity bonus shall be computed as a percentage of employee's regular annual base 

salary or wage.  Base salary or wage shall be that salary or wage which an employee is being paid on the 

first regularly scheduled pay period of the fiscal year in which a longevity bonus is due.  Base salary or 

wage shall not include overtime pay, premium pay, uniform allowance, per diem, travel allowances, or 

any special fees. 

 

Section 16.2.  Longevity bonus shall be based on full-time continuous service commencing at the original 

date of hire. 

 

Section 16.3.  Following the completion of seven (7) years of full-time continuous service, each 

employee shall receive annual longevity payments as provided in the schedule. 

 

Section 16.4.  To be eligible for longevity payment subsequent to the first payment, an employee must 

have completed continuous full time service equal to the service required for original eligibility being 

made on the first pay period of December of each year.  Employees who retire between annual 

longevity payments shall be eligible for a prorated payment as outlined in Section 16.6 below. 

 

Section 16.5.  Longevity Bonus Schedule. 

 

Continuous Service Annual Bonus 

End of 7 years 2% of base wage 

End of 14 years 4% of base wage 

End of 21 years 6% of base wage 

 

Section 16.6.  Employees who are eligible for longevity bonus payments and who retire on a service or 

disability basis or who resign while otherwise eligible, shall be paid a prorated bonus.  Such prorated 

payment shall be based on the number of calendar months of full-time service credited to the employee 

from the preceding December pay period payment to the time of retirement. 

 

UNIFORMS & EQUIPMENT 

 

Section 17.0.  Uniforms and Equipment.  New hires are provided by the Employer, at no cost to the 

employee, the following: 
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Uniforms & Equipment 
1 Tie 1 Duty Gear Belt 
1 Clasp 1 Handcuffs and Holder 
1 Radio Holder 1 Gun and Holster 
1 Baton and Holder 3 Magazines and Holder 
1 Dress Hat 1 Whistle and Chain 
3 Long-Sleeved Shirts 2 Name Tags 
3 Short-Sleeved Shirts 1 All Season Jacket 
3 Trousers 1 Bullet Resistant Vest 

 Leather Gloves  Glove Case 
 Required Insignia 1 Rain Coat 

1 Safety Hood  1 Turnout Coat  
 Bunker Pants and Boots 1 Set of Fatigues 

 

The above uniforms and equipment will be replaced by the Employer at no cost to the employee if lost 

or damaged in the line of duty and such loss or damage is not the result of the employee's negligence. 

 

Sergeants shall receive a taxable general allowance for the replacement and cleaning of the uniforms 

and equipment (hats, shirts, jackets, trousers, and ties) in the sum of seven hundred dollars ($700.00) 

annually, paid during the first full payroll period of December each year.  If an employee does not work 

an entire twelve (12) months, said allowance shall be pro-rated for the actual months of service.   

 

Uniforms and equipment shall remain the property of the Employer and shall be returned promptly to 

the Employer when an employee's service terminates. 

 

AUTOMOBILES & EQUIPMENT 

 

Section 18.0.  Sergeants who are required by a command officer to use their own vehicle in the 

performance of their duties shall receive reimbursement at the IRS rate in effect at the time. Sergeants 

who have been required to use their own vehicles shall submit documentation of the mileage 

immediately following the use. 

 

Section 18.1.  All attempts will be made to insure that patrol cars in service between the hours of 6:00 

p.m. and 6:00 a.m. shall have two (2) officers in the car together, or a minimum of two (2) patrol cars 

shall be on duty between said hours. 
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 MISCELLANEOUS 

 

Section 19.0.  Promotions.  Promotions into the bargaining unit shall be made on the basis of written 

and/or oral examinations.  A procedure shall be established by a committee consisting of two (2) 

representatives of the Employer and two (2) representatives of the Union.  

 

Section 19.1.  Policies & Procedures.  Any policies, rules, regulations and/or memorandums shall be 

reduced to writing and provided to the members of the bargaining unit.  Said rules, regulations, policies 

and/or memorandums shall be reasonable and subject to the grievance procedure. 

 

Section 19.2.  Copies of Contract.  The City shall furnish to each member of the bargaining unit one copy 

of the Agreement. 

 

Section 19.3.  Wage Schedule.   

 

Effective the first full payroll period of July each year of this contract, the probationary/acting Public 

Safety Sergeant rate shall be equal to the top paid Public Safety Officer rate when multiplied by a factor 

of 1.09. 

 

Effective the first full payroll period of July each year of this contract, the non-probationary Public Safety 

Sergeant rate shall be equal to the top paid Public Safety Officer rate then in effect when multiplied by a 

factor of 1.12. 

 

Section 19.4.  Drug Policy. 

 

A. DESCRIPTION: This directive outlines the procedures relating to administration of the 

City's drug testing policy. 

 

B. POLICY: The City intends to give the same consideration to persons with chemical 

(alcohol and other drugs) dependencies as it does to employees having other diseases.  

However, the City cannot condone the use of illicit drugs or the abuse of legal drugs or 

alcohol.  With the abuse of legal drugs or alcohol, constructive disciplinary measures 
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may be utilized to provide motivation to seek assistance.  Normal City benefits are 

available to give help in the rehabilitation process.  

 
However, the sale, purchase, transfer, use or possession of illegal drugs or drugs 

which have not been legally obtained by employees is prohibited.  Arriving for work 

under the influence of drugs or alcohol (as defined herein) is also prohibited.  In such 

cases, disciplinary action, up to and including termination, will be imposed. 

 
It is the intent of the City, however, to encourage and assist such employees in 

treatment or rehabilitation whenever appropriate. 

 
Urine testing of employees can be an effective means by which to identify those in 

need of counseling, treatment or disciplinary action.  The urine testing program is 

intended to supplement, not replace, other means by which the use of drugs and 

alcohol can be detected. 

 
C. PROCEDURE 

1. Testing of employees shall be conducted only under the following 

circumstances: 

 

a) When an employee's supervisor has a reasonable suspicion that an 

employee is intoxicated or under the influence of drugs or alcohol.  

"Reasonable suspicion" is a belief based on objective and articulable 

facts sufficient to lead a prudent supervisor to suspect that the 

employee is on drugs or alcohol (e.g., slurred speech, alcohol on breath, 

inability to walk a straight line, etc.). 

b) When an employee is found in possession of suspected illicit drugs or 

alcohol or when suspected illicit drugs or alcohol are found to have 

been brought by the employee in an area controlled or used exclusively 

by the employee, (e.g., employee's locker, etc.). 

c) Following a serious accident or incident on the job where, in either case, 

safety precautions were violated or unusually careless acts on the job 

were performed   
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d) As a part of a routine twelve (12) months testing program instituted as a 

result of prior drugs or alcohol related disciplinary penalties against the 

employee. 

e) Routinely to all job application to whom a job offer is being considered. 

f) Randomly in accordance with the Employer’s plan.  Selections will be 

accomplished using a scientifically valid, computer-based random 

number generator in which all employees active in the pool are assigned 

a random index number between “1" and the number of individuals in 

the pool (the number of their place in the overall pool). 

 

2. An employee ordered to submit for testing shall be informed of the underlying 

reasons why he/she is being ordered to submit the specimen.  In situations 

covered by collective bargaining agreements, individuals shall have the right of 

steward representation consistent with the applicable collective bargaining 

agreement.  The reasons shall be documented in writing prior to the test results 

being known with a copy furnished to the employee within forty-eight (48) 

hours.  If the employee refuses or fails after a three (3) hour period to submit to 

testing, he/she shall be informed that this refusal constitutes failure to obey a 

direct order and that this is grounds for termination. 

 

3. The supervisor requesting the test shall fill out the designated form. 

 
4. For urine testing, the urine specimen shall be obtained from the employee as 

follows: 

 
a) The employee shall be escorted to the bathroom or other appropriate 

area. 

b) The supervising officer (or medical personnel) shall hand the employee 

the specimen bottle, labeled with the employee's name, the date, name 

of staff witness, and any other relevant identifying information.  This 

information shall be typed or written in indelible ink. 

c) The supervising officer (or designated medical personnel) shall 

personally watch the employee to insure that the employee submits an 

unadulterated urine specimen in the specimen bottle provided, by 
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witnessing the employee urinate into the bottle or take other 

precautions.  The foregoing shall be conducted by staff of the same sex, 

in private, and outside the presence of other employees if conducted 

within City facilities.  Employees will be required to indicate to the 

Employer the types of prescribed or over-the-counter drugs they are 

taking prior to the test. 

 
d) If the employee is unable to provide a urine specimen immediately, 

he/she shall be detained until he/she is able to provide a urine 

specimen.  Employees unable to provide a urine specimen within three 

(3) hours of being ordered to do so shall be considered to be refusing to 

submit the specimen. 

e) After the sample is obtained, the supervising officer (or designated 

medical personnel) must not lose sight of it or compromise such other 

precautions as may have been taken until he/she obtains it from the 

employee. 

 

For the testing of alcohol the PBT will be the initial test given and 

thereafter the Breathalyzer, Intoximeter 3000, and/or a blood sample 

will be used.  The employee will be relieved of duty at .04% BAL or 

higher.  The employee will be returned to duty when a BAL of less than 

.04% is attained.  In the event that a blood test is the only method 

available the employee will be relieved until his/her next scheduled 

work shift.  The employee will not be compensated for lost work. 

 

5. The officer or designated medical personnel witnessing the test by the 

employee shall then make the appropriate notation on the designated form if 

the employee is unable within three (3) hours of being ordered or if the 

employee refuses to submit to the test, this fact shall be noted. 

 

6. The urine specimen shall be forwarded to a contract laboratory for testing and 

processed as follows: 
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a) The specimen shall be placed in a secured freezer, if it is not to be 

tested immediately.  All persons handling the specimen shall make an 

appropriate notation.  The number of persons handling the specimen 

should be minimized. 

b) For applicants to positions, the Thin Layered Chromatography (TLC) test 

shall first be administered.  The TLC testing shall be performed by 

sending the sample to a contract laboratory.  The results obtained shall 

be noted on the form.  f a positive result is obtained on an applicant, a 

second test shall be performed on the same specimen using an 

alternative scientific method Enzyme Multiplied Immunoassay 

Technique (EMIT).  In the event that both tests are positive, an applicant 

may request at applicant's cost, the sample be tested using the Gas 

Chromatography/Mass Spectrometry (GC/MS) method.  If this test is 

negative, the applicant will be reimbursed. 

 
For all tests, the lab shall be instructed: 

(1) To freeze all specimens yielding positive results. 

(2) To return the form, the lab report and any printouts 

showing positive results. 

c) For employees, the GC/MS test shall be performed. 

 

7. Reporting of results:  The form together with all printouts of positive results and 

any lab reports, shall be forwarded to the City Manager who will be responsible 

for interviewing the employee regarding the results 

 

D. CONFIDENTIALITY   The City Manager will be designated to receive any positive 

reports.  He/she will notify medical and other members of the City strictly on a need-

to-know basis. 

 

No laboratory reports or test results shall appear in a personnel folder.  Information of 

this nature will be included in the medical file with a marker to appear on the inside 

cover of the personnel folder to show that this information is contained elsewhere. 
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E. USE OF RESULTS 

 

1. Any action to be taken on receipt of a positive report which has been confirmed 

will be taken by the Department Head only after receiving a report from the City 

Manager. 

 

2. The detection of the use of any illegal drugs may be grounds for immediate 

dismissal.  The employee, however, should have every opportunity to explain 

the presence of any drug in his/her system, and if need be substantiate his/her 

explanation with medical evidence. 

 
3. Obviously, the presence of a drug such as phencyclidine (PCP) is self-

explanatory.  However, the use of prescribed drugs could be an indication of a 

possible health problem and close look will be given to the employee's job 

responsibilities and whether the use of these drugs poses a potential hazard to 

himself, his/her fellow employees or the general public. 

 
4. In keeping with City policy, every effort should be made to assist the employee 

to deal with his/her problem.  However, if this fails or if it is obviously 

inappropriate given the nature of the drug usage and the employee's position, 

then appropriate disciplinary action shall be instituted. 

 

APPLICATION OF AGREEMENT 

 

Section 20.0.  Cooperation.  Both parties of this Agreement shall equally share the responsibility of 

applying the provisions of the Agreement to all members without discrimination as to age, sex, marital 

status, race, color, creed, national origin, or political affiliation.  All references to members in this 

Agreement designate both sexes, and however the male gender is used, it shall be construed to include 

female employees. 

 

The Union recognizes the responsibility as bargaining agent and agrees to represent all persons in the 

bargaining unit without discrimination, interference, or coercion. 
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The Employer, or any person employed by same, shall not interfere with the right of any employee 

within the bargaining unit to become a member of the Union, nor shall the Employer or any person 

employed by same, exercise any discrimination, interference, restraint, or coercion against any member 

attempting to exercise his/her rights within the terms of this Agreement or under the authority of any 

applicable law, or against any Union officer because of his/her position or activity as such. 

 

Section 20.1.  State & National Benefits.  Nothing contained in this Agreement shall deny any employee 

any right or benefit extended to him via any of the laws of the United States or of the State of Michigan. 

 

Section 20.2.  Separability & Savings Clause.  In the event that any provision of this Agreement shall at 

any time be declared invalid by any court or competent jurisdiction, the decision shall not invalidate the 

entire Agreement, it being the express intention of the parties that all other provisions shall remain in 

full force and effect.  In the event that any provision of this Agreement is held invalid, as set forth above, 

the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory 

replacement for the provisions held invalid. 

 

Section 20.3.  Waiver.  The parties  acknowledge that during the negotiations which resulted in the 

Agreement, each had the unlimited right and opportunity to make demands and proposals with respect 

to any subject or matter not removed by law from the area of collective bargaining and that the 

understandings and agreements arrived at by the parties after the exercise of that right and opportunity 

are set forth in this Agreement.  Therefore, the Employer and the Union, for the life of this Agreement, 

each voluntarily and unqualifiedly waive the right and each agrees that the other shall be obligated to 

bargain collectively with respect to any subject or matter not specifically referred to or covered in this 

Agreement, even though such subjects or matters may not have been within the knowledge or 

contemplation of either or both of the parties at the time they negotiated and signed this Agreement. 

 

DURATION OF CONTRACT 

 

Section 21.0.  Duration.  This Agreement shall commence July 1, 2010, and remain in full force and effect 

until June 30, 2015, 11:59 p.m. and thereafter for successive periods of one (1) year unless either party 

shall, on or before the sixty (60) days prior to the expiration date hereof or each successive expiration 

date, serve written notice on the other party of a desire to terminate, modify, alter, negotiate, change  
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or amend this Agreement.  A notice of desire to modify, alter, amend, negotiate, change or any 

combination thereof, shall have the effect of terminating the entire Agreement on the expiration date or 

any successive expiration date in the same manner as a notice of desire to terminate unless before that 

date all subjects of amendment proposed by either party have been disposed of by agreement or by 

withdrawal by the party proposing amendment, modification, alteration, negotiation, change, or any 

combination thereof. 

 

 

IN WITNESS WHEREOF, the parties thereto have executed this Agreement the _____ day of 

________________, 2010. 

 

FOR THE UNION:  FOR THE CITY OF SPRINGFIELD:  

    

    

Sgt. Kevin Callahan  Franklin Peterson, City Manager  

    

Sgt. Scott Furgason  Susan Anderson, Mayor  

    

Edward Hillyer, POLC 

 



  
 
 
 
February 16, 2010                            R E S O L U T I O N                   
 

No. 04-10 

 
RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to authorize the City 

Manager and Mayor to execute the collective bargaining agreement with the POLC 

Sergeants Union of the City of Springfield Department of Public Safety; said 

agreement effective July 1, 2010, through June 30, 2015. 

 

MOVED:         
 
 

SECONDED:        
 

 
 

 

                                      

 



 
 
 
 
February 11, 2010 
 
 
Mr. Frank Peterson, City Manager  
City of Springfield 
601 Avenue A 
Springfield, MI 49015 
 
Dear Mr. Peterson: 
 
Thank you for the opportunity to provide the following information for our contract extension. 
Waste Management is committed to our continued service to the residents of Springfield.  We 
value our working relationship with the City and its residents and our drivers pride themselves in 
providing the quality service residents of Springfield have come to expect.  
 

Term.   The term of this Extension Agreement, under the current contract, 
shall be for (5) five years commencing on July 1, 2010 and ending on 
June 30, 2014, with the opportunity for additional 2-2 year options.   

 
Rate Structure  July 1, 2010 – June 30, 2011  
  
 Without Carts    With Carts 

$11.60  per household/per month  $14.60 per household/per month  
 $10.38 senior rate    $13.38 senior rate 
   
 Yearly price increases - CPI + for each year of the contract 
 
Fuel Surcharges. WM requires the inclusion of a fuel surcharge program.  The fuel 

surcharge will take effect with fuel reaches $2.50.  
Change in Law  WM requires the inclusion of a change in law provision that allows for 

payment of additional governmental fees, taxes or surcharges enacted 
by local, state or federal governments during the term of the contract.  

 
Thank you again for this opportunity.   
 
Sincerely,     
 
 
 
Coy A. Scheetz 
Community & Municipal Relations 
 



  
 
 
 
February 16, 2010                      R E S O L U T I O N                 
 

No. 05-10 

 
RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to authorize the City 

Manager to extend the existing contract with Waste Management for refuse, 

recycling and yard waste composting services for a period not to exceed five (5) 

years, said rates to be effective July 1, 2010: 

 Current 
Monthly 

Proposed  
Monthly 

% 
Change 

Unlimited Refuse $11.30 $11.60 2.65% 
Senior Rate $10.09 $10.38 2.87% 
Recycling & 
Composting Only 

$3.50 $3.60 2.86% 

 

BE IT FURTHER RESOLVED, that annual increases for the subsequent four years of the 

contract would be directly tied to the Consumer Price Index. 

FURTHER, the Council does hereby waive competitive bidding there being no advantage to 

the City to do so. 

 

MOVED:        

                                     
SECONDED:       

   
        

 
 

                        

 



GL Number GL Desc Vendor Amount
Fund 101 GENERAL FUND
Dept 000 
101‐000‐231.61 DUE TO AMERICAN FIDELITY‐125 PLAN AMERICAN FIDELITY ASSURANCE CO 1,026.68
101‐000‐231.62 DUE TO AFLAC‐PAYROLL AFLAC 447.40

Total for Dept 000 : 1,474.08

Dept 101 CITY COUNCIL
101‐101‐801.96 BCATS LOCAL FUNDING BCATS 2,515.00
101‐101‐850.10 TELEPHONE VERIZON WIRELESS 36.18
101‐101‐956.00 MISCELLANEOUS EXPENSES NATIONAL CITY VISA 104.98

Total for Dept 101 CITY COUNCIL: 2,656.16

Dept 209 CITY ASSESSOR
101‐209‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 646.93
101‐209‐716.15 PRESCRIPTION REIMBURSEMENT EMPLOYEE #01 40.00
101‐209‐801.00 CONTRACTUAL SERVICES PENNFIELD CHARTER TOWNSHIP 2,328.07
101‐209‐801.95 MEMBERSHIP & DUES STATE OF MICHIGAN 262.50

Total for Dept 209 CITY ASSESSOR: 3,277.50

Dept 253 FINANCE
101‐253‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 1,497.53
101‐253‐716.10 MEDICAL INSURANCE RETIREES LEAGUE EMPLOYEE BENEFIT SERVICES 3,685.31
101‐253‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 71.23
101‐253‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 168.14

INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

101‐253‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 168.14
101‐253‐716.21 MEDICAL INSURANCE  STIPEND MICHAEL MILESKI 100.00
101‐253‐716.21 MEDICAL INSURANCE  STIPEND WILLIAM MCMILLAN 100.00
101‐253‐716.21 MEDICAL INSURANCE  STIPEND DONALD HUNT 100.00
101‐253‐716.21 MEDICAL INSURANCE  STIPEND LEO SAVIO 100.00
101‐253‐716.21 MEDICAL INSURANCE  STIPEND DORTHY WANK 100.00
101‐253‐718.40 125 PLAN RISK/ADMIN FEE AMERICAN FIDELITY ASSURANCE CO 27.00
101‐253‐727.00 OFFICE SUPPLIES STAPLES BUSINESS ADVANTAGE 9.50
101‐253‐727.10 PUBLICATIONS OAKSTONE WELLNESS 372.01
101‐253‐727.40 PAPER STAPLES BUSINESS ADVANTAGE 61.48
101‐253‐727.50 DATA PROCESSING SUPPLIES STAPLES BUSINESS ADVANTAGE 30.98
101‐253‐727.95 STORE FUND STAPLES BUSINESS ADVANTAGE 5.97
101‐253‐740.00 OPERATING SUPPLIES PETTY CASH 11.30
101‐253‐740.00 OPERATING SUPPLIES STAPLES BUSINESS ADVANTAGE 49.53
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT CDW GOVERNMENT INC 204.89
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 630.00
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 865.00
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 750.00
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 630.00
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 630.00
101‐253‐801.17 COMPUTER CONSULTANT/SUPPORT BS&A SOFTWARE 610.00
101‐253‐956.00 MISCELLANEOUS EXPENSES PETTY CASH 3.00
101‐253‐956.00 MISCELLANEOUS EXPENSES CURRENT TAX COLLECTION FUND 13.91
101‐253‐956.00 MISCELLANEOUS EXPENSES CULLIGAN 23.00

Total for Dept 253 FINANCE: 10,849.78
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GL Number GL Desc Vendor Amount

INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

Dept 260 CITY CLERK
101‐260‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 1,509.51
101‐260‐727.00 OFFICE SUPPLIES STAPLES BUSINESS ADVANTAGE 30.99
101‐260‐727.35 POSTAGE METER SUPPLIES PITNEY BOWES 127.48
101‐260‐900.00 PRINTING ALLEGRA PRINT & IMAGING 69.10
101‐260‐900.10 ADVERTISING BATTLE CREEK SHOPPER NEWS 192.28
101‐260‐900.20 CODE EXPENSE MUNICIPAL CODE CORPORATION 1,309.73

Total for Dept 260 CITY CLERK: 3,239.09

Dept 265 CITY HALL & GROUNDS
101‐265‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 75.00
101‐265‐801.23 JANITORIAL SERVICE KRISTINE MOODY 60.00
101‐265‐801.23 JANITORIAL SERVICE KRISTINE MOODY 60.00
101‐265‐801.35 CONTRACTUAL REFUSE SERVICE WASTE MANAGEMENT MI‐ SOUTHWEST 146.11
101‐265‐956.00 MISCELLANEOUS EXPENSES NATIONAL CITY VISA 157.98
101‐265‐970.05 CAPITAL OUTLAY ‐ IMPROVEMENTS MENARDS‐BATTLE CREEK 276.93
101‐265‐970.05 CAPITAL OUTLAY ‐ IMPROVEMENTS SPRINGFIELD DO IT CENTER 349.85
101‐265‐970.05 CAPITAL OUTLAY ‐ IMPROVEMENTS NATIONAL CITY VISA 632.81
101‐265‐970.05 CAPITAL OUTLAY ‐ IMPROVEMENTS NATIONAL CITY VISA 762.20

Total for Dept 265 CITY HALL & GROUNDS: 2,520.88

Dept 270 FARMERS MARKET
101‐270‐727.00 OFFICE SUPPLIES ALLEGRA PRINT & IMAGING 119.85
101‐270‐727.00 OFFICE SUPPLIES STAPLES BUSINESS ADVANTAGE 24.99
101‐270‐801.35 REFUSE SERVICE‐WM WASTE MANAGEMENT MI‐ SOUTHWEST 29.45101‐270‐801.35 REFUSE SERVICE‐WM WASTE MANAGEMENT MI‐ SOUTHWEST 29.45
101‐270‐956.00 MISCELLANEOUS EXPENSES NATIONAL CITY VISA 9.54

Total for Dept 270 FARMERS MARKET: 183.83

Dept 276 CEMETERY
101‐276‐801.00 CONTRACTUAL SERVICES BS&A SOFTWARE 225.00
101‐276‐801.35 CONTRACTUAL REFUSE SERVICE WASTE MANAGEMENT MI‐ SOUTHWEST 29.45
101‐276‐920.20 ELECTRICITY CONSUMERS ENERGY 20.76

Total for Dept 276 CEMETERY: 275.21

Dept 345 PUBLIC SAFETY DEPT
101‐345‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 9,774.78
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 94.20
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 337.26
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 242.80
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐345‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐345‐727.00 OFFICE SUPPLIES STAPLES BUSINESS ADVANTAGE 2.58
101‐345‐727.10 PUBLICATIONS NATIONAL CITY VISA 37.00
101‐345‐740.00 OPERATING SUPPLIES ABSOPURE WATER COMPANY 32.50
101‐345‐775.00 REPAIR & MAINT SUPPLIES MENARDS‐BATTLE CREEK 30.27
101‐345‐775.00 REPAIR & MAINT SUPPLIES SPRINGFIELD DO IT CENTER 13.07
101‐345‐775.00 REPAIR & MAINT SUPPLIES NATIONAL CITY VISA 105.99
101‐345‐801.04 PROSECUTION MUMFORD SCHUBEL NORLANDER 143.00
101‐345‐801.04 PROSECUTION MUMFORD SCHUBEL NORLANDER 2,028.00
101‐345‐801.17 COMPUTER CONSULTANT/SUPPORT EJUSTICE SOLUTIONS, LLC 500.00
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GL Number GL Desc Vendor Amount

INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

101‐345‐801.17 COMPUTER CONSULTANT/SUPPORT EJUSTICE SOLUTIONS, LLC 500.00
101‐345‐801.24 CENTRAL DISPATCH AMSA 48,572.00
101‐345‐801.35 CONTRACTUAL REFUSE SERVICE WASTE MANAGEMENT MI‐ SOUTHWEST 43.14
101‐345‐801.97 CONFERENCE COSTS NATIONAL CITY VISA 29.25
101‐345‐850.10 TELEPHONE VERIZON WIRELESS 83.66
101‐345‐920.20 ELECTRICITY CONSUMERS ENERGY 19.66
101‐345‐920.20 ELECTRICITY CONSUMERS ENERGY 1,112.55
101‐345‐920.20 ELECTRICITY CONSUMERS ENERGY 19.66
101‐345‐930.20 OFFICE EQUIPMENT/MAINTENANCE NATIONAL CITY VISA 170.93
101‐345‐930.20 OFFICE EQUIPMENT/MAINTENANCE NATIONAL CITY VISA 53.14
101‐345‐930.30 EQUIPMENT MAINTENANCE MOBILE VISION 14.00
101‐345‐956.00 MISCELLANEOUS EXPENSES BATTLE CREEK SHOPPER NEWS 75.46
101‐345‐956.00 MISCELLANEOUS EXPENSES MOBILE VISION 46.00
101‐345‐956.00 MISCELLANEOUS EXPENSES NATIONAL CITY VISA 19.82
101‐345‐970.35 CAPITAL OUTLAY‐PUB SAFE EQUIP MOBILE VISION 26,442.50

Total for Dept 345 PUBLIC SAFETY DEPT: 90,623.22

Dept 441 PUBLIC WORKS DEPARTMENT
101‐441‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 4,638.88
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 30.04
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 89.51
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 2,020.14
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐441‐716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101‐441‐722.10 UNIFORMS G & K SERVICES 28.50
101‐441‐722.10 UNIFORMS G & K SERVICES 28.50
101‐441‐850.10 TELEPHONE VERIZON WIRELESS 40.54
101‐441‐860.91 MEALS PETTY CASH 25.00
101‐441‐860.91 MEALS NATIONAL CITY VISA 14.56

Total for Dept 441 PUBLIC WORKS DEPARTMENT: 7,015.67

Dept 450 STREET LIGHTING
101‐450‐920.20 ELECTRICITY CONSUMERS ENERGY 14.35
101‐450‐920.20 ELECTRICITY CONSUMERS ENERGY 18,102.74

Total for Dept 450 STREET LIGHTING: 18,117.09

Total for Fund 101 GENERAL FUND: 140,232.51

Fund 202 MAJOR STREET FUND
Dept 463 ROUTINE MAINTENANCE
202‐463‐775.60 STREET MAINTENANCE MATERIAL AGGREGATE RESOURCES, INC. 286.94
202‐463‐800.02 STATE NPDES PERMIT STATE OF MICHIGAN 1,000.00

Total for Dept 463 ROUTINE MAINTENANCE: 1,286.94

Dept 474 TRAFFIC SERVICE MAINTENANCE
202‐474‐920.20 ELECTRICITY CONSUMERS ENERGY 158.28

Total for Dept 474 TRAFFIC SERVICE MAINTENANCE: 158.28
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GL Number GL Desc Vendor Amount

INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

Dept 478 WINTER MAINTENANCE
202‐478‐775.80 SNOW REMOVAL MATERIAL AGGREGATE RESOURCES, INC. 127.03

Total for Dept 478 WINTER MAINTENANCE: 127.03

Total for Fund 202 MAJOR STREET FUND: 1,572.25

Fund 203 LOCAL STREET FUND
Dept 463 ROUTINE MAINTENANCE
203‐463‐775.60 STREET MAINTENANCE MATERIAL LAKELAND ASPHALT CO 76.00
203‐463‐800.02 STATE NPDES PERMIT STATE OF MICHIGAN 1,000.00

Total for Dept 463 ROUTINE MAINTENANCE: 1,076.00

Dept 474 TRAFFIC SERVICE MAINTENANCE
203‐474‐775.75 TRAFFIC SERV MAINT MATERIAL FASTENAL COMPANY 107.88

Total for Dept 474 TRAFFIC SERVICE MAINTENANCE: 107.88

Dept 478 WINTER MAINTENANCE
203‐478‐775.80 SNOW REMOVAL MATERIAL AGGREGATE RESOURCES, INC. 127.03

Total for Dept 478 WINTER MAINTENANCE: 127.03

Total for Fund 203 LOCAL STREET FUND: 1,310.91

Fund 211 INCOME TAX FUND
Dept 000 
211‐000‐231.61 DUE TO AMERICAN FIDELITY‐125 PLAN AMERICAN FIDELITY ASSURANCE CO 218.40
211‐000‐231.62 DUE TO AFLAC‐PAYROLL AFLAC 62.20

Total for Dept 000 : 280.60

Dept 202 INCOME TAX ADMINISTRATION
211‐202‐716.00 MEDICAL INSURANCE LEAGUE EMPLOYEE BENEFIT SERVICES 1,677.23
211‐202‐727.00 OFFICE SUPPLIES STAPLES BUSINESS ADVANTAGE 37.68
211‐202‐727.10 PUBLICATIONS OAKSTONE WELLNESS 41.34
211‐202‐727.40 PAPER STAPLES BUSINESS ADVANTAGE 20.50
211‐202‐801.13 INCOME TAX COMPLIANCE MUMFORD SCHUBEL NORLANDER 134.80
211‐202‐801.13 INCOME TAX COMPLIANCE MUMFORD SCHUBEL NORLANDER 154.64
211‐202‐801.13 INCOME TAX COMPLIANCE LEXISNEXIS 159.05
211‐202‐956.10 TRAINING & EDUCATION PETTY CASH 49.73
211‐202‐956.10 TRAINING & EDUCATION PETTY CASH 38.20

Total for Dept 202 INCOME TAX ADMINISTRATION: 2,313.17

Total for Fund 211 INCOME TAX FUND: 2,593.77

Fund 238 ECONOMIC DEVELOPMENT FUND
Dept 536 OPERATING EXPENSES
238‐536‐956.00 MISCELLANEOUS EXPENSES SIGN IMPRESSIONS, INC 185.00

Total for Dept 536 OPERATING EXPENSES: 185.00

Total for Fund 238 ECONOMIC DEVELOPMENT FUND: 185.00
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INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

Fund 265 DRUG LAW ENFORCEMENT FUND
Dept 536 OPERATING EXPENSES
265‐536‐800.01 EXPENSE OF SEIZURE MUMFORD SCHUBEL NORLANDER 104.00
265‐536‐956.00 MISCELLANEOUS EXPENSES C.M.P. DISTRIBUTORS, INC. 389.50
265‐536‐956.00 MISCELLANEOUS EXPENSES C.M.P. DISTRIBUTORS, INC. 29.95

Total for Dept 536 OPERATING EXPENSES: 523.45

Total for Fund 265 DRUG LAW ENFORCEMENT FUND: 523.45

Fund 549 BUILDING CODE ENFORCEMENT FUND
Dept 371 INSPECTION DEPARTMENT
549‐371‐704.01 CELL PHONE STIPEND STEVE BULLER 30.00
549‐371‐704.01 CELL PHONE STIPEND DAVID CUNNINHAM 30.00
549‐371‐800.03 DANEROUS BLDG INSPECTION STEVE BULLER 300.00

Total for Dept 371 INSPECTION DEPARTMENT: 360.00

Total for Fund 549 BUILDING CODE ENFORCEMENT FUND: 360.00

Fund 590 SEWER FUND
Dept 442 OPERATING EXPENSES
590‐442‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 80.64
590‐442‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 81.27
590‐442‐801.30 SEWER SERVICE CITY OF BATTLE CREEK 30,522.62590‐442‐801.30 SEWER SERVICE CITY OF BATTLE CREEK 30,522.62

Total for Dept 442 OPERATING EXPENSES: 30,684.53

Total for Fund 590 SEWER FUND: 30,684.53

Fund 591 WATER FUND
Dept 000 
591‐000‐255.00 DEPOSIT‐UB AFFIDAVIT EVELYN PARKS 83.29
591‐000‐255.00 DEPOSIT‐UB AFFIDAVIT UTILITY BILLING FUND 66.71

Total for Dept 000 : 150.00

Dept 442 OPERATING EXPENSES
591‐442‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 80.64
591‐442‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 81.27
591‐442‐775.00 REPAIR & MAINT SUPPLIES UNDERGROUND PIPE & VALVE INC 570.00
591‐442‐775.00 REPAIR & MAINT SUPPLIES RIO SUPPLY MICHIGAN METER, INC 660.30
591‐442‐801.31 READINESS‐TO‐SERVE FEE CITY OF BATTLE CREEK 437.19
591‐442‐801.33 WATER DELIVERY CITY OF BATTLE CREEK 24,615.15
591‐442‐956.00 MISCELLANEOUS EXPENSES PETTY CASH 9.00

Total for Dept 442 OPERATING EXPENSES: 26,453.55

Total for Fund 591 WATER FUND: 26,603.55
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INVOICE DISTRIBUTION REPORT FOR INVOICES PAID 02/01/10 THRU 02/13/10

Fund 596 REFUSE FUND
Dept 442 OPERATING EXPENSES
596‐442‐727.90 POSTAGE LAKE MICHIGAN MAILERS INC 80.64
596‐442‐801.35 CONTRACTUAL REFUSE SERVICE WASTE MANAGEMENT MI‐ SOUTHWEST 13,257.93

Total for Dept 442 OPERATING EXPENSES: 13,338.57

Total for Fund 596 REFUSE FUND: 13,338.57

Fund 661 VEHICLE FUND
Dept 345 PUBLIC SAFETY DEPT
661‐345‐740.05 GASOLINE FUEL MANAGEMENT SYSTEM 2,641.42
661‐345‐740.15 DIESEL FUEL FUEL MANAGEMENT SYSTEM 113.65
661‐345‐956.00 MISCELLANEOUS EXPENSES AUTO‐WARES INC 5.97

Total for Dept 345 PUBLIC SAFETY DEPT: 2,761.04

Dept 441 PUBLIC WORKS DEPARTMENT
661‐441‐740.05 GASOLINE FUEL MANAGEMENT SYSTEM 624.28
661‐441‐740.15 DIESEL FUEL FUEL MANAGEMENT SYSTEM 1,184.40
661‐441‐740.90 GRADER BLADES WINTER EQUIPMENT COMPANY INC 1,774.89
661‐441‐775.00 REPAIR & MAINT SUPPLIES B&B FLEET 841.50
661‐441‐930.09 VEHICLE MAINTENANCE B&B FLEET 381.28

Total for Dept 441 PUBLIC WORKS DEPARTMENT: 4,806.35

Total for Fund 661 VEHICLE FUND: 7,567.39

Fund 703 CURRENT TAX COLLECTION FUND
Dept 000 
703‐000‐214.00 DUE TO GENERAL FUND GENERAL FUND‐PROP TAX DISB 1,315.18
703‐000‐214.05 DUE TO GENERAL FUND‐OPER GENERAL FUND‐PROP TAX DISB 3,437.33
703‐000‐214.05 DUE TO GENERAL FUND‐OPER GENERAL FUND‐PROP TAX DISB 668.64
703‐000‐214.06 DUE TO GENERAL FUND‐PENSION GENERAL FUND‐PROP TAX DISB 245.48
703‐000‐214.06 DUE TO GENERAL FUND‐PENSION GENERAL FUND‐PROP TAX DISB 47.75
703‐000‐214.07 DUE TO GENERAL FUND‐ADMIN FEE GENERAL FUND‐PROP TAX DISB 41.68
703‐000‐214.07 DUE TO GENERAL FUND‐ADMIN FEE GENERAL FUND‐PROP TAX DISB 1,359.96
703‐000‐214.07 DUE TO GENERAL FUND‐ADMIN FEE GENERAL FUND‐PROP TAX DISB 9.17
703‐000‐214.07 DUE TO GENERAL FUND‐ADMIN FEE GENERAL FUND‐PROP TAX DISB 296.67
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST BATTLE CREEK PUBLIC SCHOOLS 95.48
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN COUNTY TREASURER 61.40
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST GENERAL FUND‐PROP TAX DISB 172.53
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST KELLOGG COMMUNITY COLLEGE 18.98
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN INTERM SCHOOL DIST 32.02
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST WILLARD DISTRICT LIBRARY 20.46
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN COUNTY TREASURER 55.04
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST BATTLE CREEK PUBLIC SCHOOLS 14.02
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN COUNTY TREASURER 20.13
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST GENERAL FUND‐PROP TAX DISB 55.05
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST KELLOGG COMMUNITY COLLEGE 6.22
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN INTERM SCHOOL DIST 10.50
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST WILLARD DISTRICT LIBRARY 6.71
703‐000‐214.11 DUE TO UNITS‐PENALTY/INTEREST CALHOUN COUNTY TREASURER 18.04
703‐000‐214.12 DUE TO UNITS‐SF LANDSCAPE CURRENT TAX COLLECTION FUND 3,113.84
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703‐000‐214.20 DUE TO MAJOR ST‐SPEC ASSESS MAJOR ST FD‐PROPERTY TAX DISB 475.72
703‐000‐214.20 DUE TO MAJOR ST‐SPEC ASSESS MAJOR ST FD‐PROPERTY TAX DISB 119.59
703‐000‐214.30 DUE TO LOCAL ST‐SPEC ASSESS LOCAL ST FD‐PROPERTY TAX DISB 98.51
703‐000‐214.37 DUE TO TIFA B‐SPECIAL ASSESS TIFA B FUND‐PROPERTY TAX DISB 503.32
703‐000‐214.68 DUE TO UB‐TAX ROLL ASSESSMENT UTILITY BILLING FUND 2,904.00
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 1,654.06
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 20,713.77
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL TIFA B FUND‐PROPERTY TAX DISB 1,858.02
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL TIFA D FUND‐PROPERTY TAX DISB 1,828.52
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 2,025.99
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 3,168.70
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL TIFA B FUND‐PROPERTY TAX DISB 433.53
703‐000‐222.00 DUE TO COUNTY‐COLL FR TAX BILL TIFA D FUND‐PROPERTY TAX DISB 426.66
703‐000‐223.00 DUE TO WILLARD‐COL FR TAX BILL WILLARD DISTRICT LIBRARY 491.02
703‐000‐223.00 DUE TO WILLARD‐COL FR TAX BILL WILLARD DISTRICT LIBRARY 139.76
703‐000‐225.00 DUE TO BC SCH‐COLL FR TAX BILL BATTLE CREEK PUBLIC SCHOOLS 1,131.37
703‐000‐225.00 DUE TO BC SCH‐COLL FR TAX BILL BATTLE CREEK PUBLIC SCHOOLS 126,851.24
703‐000‐225.00 DUE TO BC SCH‐COLL FR TAX BILL BATTLE CREEK PUBLIC SCHOOLS 243.16
703‐000‐225.00 DUE TO BC SCH‐COLL FR TAX BILL BATTLE CREEK PUBLIC SCHOOLS 35,383.87
703‐000‐228.00 DUE TO STATE‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 1,845.41
703‐000‐228.00 DUE TO STATE‐COLL FR TAX BILL CALHOUN COUNTY TREASURER 1,963.03
703‐000‐234.00 DUE TO ISD‐COLL FR TAX BILL CALHOUN INTERM SCHOOL DIST 768.45
703‐000‐234.00 DUE TO ISD‐COLL FR TAX BILL CALHOUN INTERM SCHOOL DIST 75,564.32
703‐000‐234.00 DUE TO ISD‐COLL FR TAX BILL CALHOUN INTERM SCHOOL DIST 149.48
703‐000‐234.00 DUE TO ISD‐COLL FR TAX BILL CALHOUN INTERM SCHOOL DIST 12,476.19
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL KELLOGG COMMUNITY COLLEGE 455.46
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL KELLOGG COMMUNITY COLLEGE 38,692.65703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL KELLOGG COMMUNITY COLLEGE 38,692.65
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL TIFA B FUND‐PROPERTY TAX DISB 3,471.11
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL TIFA D FUND‐PROPERTY TAX DISB 3,416.22
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL KELLOGG COMMUNITY COLLEGE 88.60
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL KELLOGG COMMUNITY COLLEGE 5,918.64
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL TIFA B FUND‐PROPERTY TAX DISB 809.93
703‐000‐235.00 DUE TO KCC‐COLL FR TAX BILL TIFA D FUND‐PROPERTY TAX DISB 797.12
703‐000‐275.00 DUE TO TAXPAYERS‐REFUNDS CURRENT TAX COLLECTION FUND 49.03

Total for Dept 000 : 358,038.73

Total for Fund 703 CURRENT TAX COLLECTION FUND: 358,038.73

Fund Totals:
Fund 101 GENERAL FUND 140,232.51
Fund 202 MAJOR STREET FUND 1,572.25
Fund 203 LOCAL STREET FUND 1,310.91
Fund 211 INCOME TAX FUND 2,593.77
Fund 238 ECONOMIC DEVELOPMENT FUND 185.00
Fund 265 DRUG LAW ENFORCEMENT FUND 523.45
Fund 549 BUILDING CODE ENFORCEMENT FUND 360.00
Fund 590 SEWER FUND 30,684.53
Fund 591 WATER FUND 26,603.55
Fund 596 REFUSE FUND 13,338.57
Fund 661 VEHICLE FUND 7,567.39
Fund 703 CURRENT TAX COLLECTION FUND 358,038.73

Total ‐ All Funds 583,010.66
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